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ALB Asia’s Top 15 Female Lawyers 2025


Instructions
Please do not alter this nomination form. If a question does not apply to you, please leave it blank. Please clearly mark CONFIDENTIAL next to the names or deals that should not be published.
	· The candidate lawyer should be: 1) admitted to practice law in an Asian jurisdiction; 2) permanently based in Asia
· One firm can nominate up to two lawyers. Please submit separate forms for each lawyer.
· Deadline for submission is Wednesday, May 4, 2025; 6:00pm (Singapore time).
· All nomination forms must be completed in English.
· Submission of nomination does not guarantee a place on the list. ALB does not have the obligation to explain the inclusion or omission of any specific lawyer.
· Lawyers need to be permanently based in Asia to qualify. Submissions from mainland China and Australia/New Zealand will not be considered for this list.
· The list will be published in the August 2025 issue of ALB magazine.
· Please email your submission to: bingqing.wang@thomsonreuters.com



Contact details:

	Name
	Job Title
	Email
	Phone

	
	
	
	

	
	
	
	



Nomination

Candidate Details 
	Candidate name

	
	Current law firm and location

	

	Practice area(s)
	
	Ranked in other legal directories? (Y/N) 

	If yes, please indicate


	Age

	
	Years in legal practice
	

	Current title 

	
	Years in current firm 
	

	Year of being admitted in Asian jurisdiction

	
	Educational and bar qualifications
	

	Previous firm(s) and duration (If applicable)

	



Career Highlights
Please clearly mark CONFIDENTIAL next to the names or deals that should not be published.
	[bookmark: _Hlk69810785]List the top 5 most significant achievements (deals, cases etc.) in candidate’s career. 
(Please mark CONFIDENTIAL on those that are not publishable. Specify candidate’s role, as well as complexity, breadth, innovation and impact of the work - 200 word count limit per matter)

	As part of the summary, please indicate the achievement period or current status, matter value/size (if any), contributions to the legal field, demonstration of firm leadership and if there’s any cross-border element to it. 




	List the top 5 most significant work in the last 12 months.
(Please mark CONFIDENTIAL on those that are not publishable. Specify candidate’s role, as well as complexity, breadth, innovation, or impact of the work - 200 word count limit per matter.) 
	As part of the summary, please indicate the matters’ start and end date or current status, matter value/size (if any), contributions to the legal field, demonstration of firm leadership and if there’s any cross-border element to it. 


	List up to 5 of candidate’s key clients.
(Please mark CONFIDENTIAL on those that are not publishable)

	

	List up to 5 new clients wins in the past 12 months.
(Please mark CONFIDENTIAL on those that are not publishable)

	


	Please list any significant accolades the candidate has received for work in the form of public recognition, awards etc.



	

	[bookmark: _Hlk69810824]Please list any certifications, participation in bar and/or professional activities
(Examples include but not limited to working with bar associations, charitable trusts and organisations; promoting diversity and inclusion, and any other activities to enhances professional development and drive the industry forward)



	





Recommendation
	Client commendations and feedback the candidate has received 
(Client commendations and feedback contribute significantly to this list hence this is highly recommended. If possible, please provide a client contact for reference.)


	

	Commendations and feedback from managing partner/s or colleague/s
(If available, please provide contact details for reference.)

	



Other Information
	How did you support/help your firm and client/s thrive during the pandemic? 
Kindly include any client-focused cost-saving or efficiency initiatives (e.g. IT, AI) if relevant.


	

	Other relevant information (including, but not limited to pro-bono work, community services and charity work, etc.) 
Please also provide information regarding projects and initiatives you undertake to promote Diversity and Inclusion. You may also include examples of programs and statistics.

	



Client Referees
Referee feedback is a critical part of our research, please provide us 5 referees we can talk in confidence. A referee is usually a client, although it can be anyone who has experience and knowledge of your firm in that practice area over the preceding 12 months. Providing referees allows us to gather feedback on your practice. We use these interviews to understand the views and experiences of your clients and this helps to inform our decisions if necessary.

Clients statements are referred to in the first instance and referees are only contacted should ALB require additional information regarding the matters included in the submission.


	Active Key Clients
(Company) 

(Pls indicate if the referees are non-publishable/publishable)
	Contact Person
	Job Title
	Contact Details
	Location/Country
	New Client 
(Y/N)
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